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- Letter from the

Executive Director

- Soundbeam ™

- Important Dates

- Entertainment

Books

- 21st Anniversary

Flyer

- Staff Training
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Top left Salli Bate & Jane
Walker

Middle Carolyn Frey

Top right Dean
McCasland & Salli



14  Queen’s Birthday Holiday
28  Committee Meeting
23  Committee Meeting
Committee Meeting followed by Annual General
Meeting
Family & Community Day Holiday
4 Labour Day Holiday
5-8 SPI TRAINING BLOCK (Participant free week)
25 Committee Meeting
22  Committee Meeting
17 Last Day for Participants—SPI Closure for Christ-
mas and new year
3 SPI Reopens

AN

Each Entertainment™ Book includes an Entertainment” Gold Card, which is valid for incredibleN
offers from fine restaurants and hotels. Entertainment” Books are filled with 25% to 50% off
and 2-for-1 offers on almost everything else you can imagine... family dining to sports events,
theatres to special attractions, travel and more!

For the very low cost of $55 you can buy your book and start saving today. You will make your
$55 back in no time!

To purchase your Entertainment Book, call Rachel on 6290 1964 or email at
rachel@sharingplaces.com.au
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Sharing Places Inc. March training block was well attended by staff. The training block was
mainly held at SPI Pearce although SPI did have a one day workshop at the 1* Mt Taylor Scout
hall and one day at Braddon.

NDS overview and role:

Louise Gray from NDS was to present a morning session on the role that NDS plays within the
sector however due to illness, Louise wasn’t able to deliver this session. Louise was able to
present this to all staff at a later date. Louise spoke about her current role within NDS and
highlighted strengthening the sector. Table discussions covered; areas on the disability work
force, “why they were here and what would keep them here?”, “what are your key messages for
management?”. This proved to be a very interesting workshop for staff, as staff were able to
proactively dissect and pull together ideas and models of service and have an opportunity to step
out of the square.

History of SPI:

Sue Healy presented a session on the history of SPI and the changes in service delivery; feed
back from staff was positive. Many staff commented that they now have a better understanding of
SPLI.

Models of service, development of programming and t he philosophies of SPI to date,
Individual Program Development, Strategies and cons  iderations:

Sue Healy conducted this very intensive workshop. Staff were taken through the different models
of service from the early days to date and then some. The work shop theme allowed all the
learning objectives to flow into each other therefore staff had opportunities for discussion and lots
of hands on work.

Statistics and Data:

Kylie Stokes conducted an informative and comprehensive session of why/how stats work and
what they are needed for. Kylie also delivered a session on budgeting for SPI wide and micro
budgeting contained to individual groups. Kylie covered areas on administration for staff in
relation to appropriate forms and some general admin information.

Passive Defence:

Heidi Duncan conducted this workshop for our staff; the learning objective for staff was to be
comfortable in using a safe non-aggressive defence procedure (if needed) rather than place the
participant or the staff member in a difficult situation. Many staff commented that they had learnt
new ways of dealing with situations and felt much happier that there were other options available
when placed in a difficult situation.

Sports Ability:

Program Officers (PO) attended the Sports Ability workshop where PO’s were taken through a
number of sporting options available for people with disabilities. Feed back fro PO’s was very
positive, future implications — the need for this workshop to be run again is high.

K Kaczmarek
Human Resources Manager
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